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Auntomobile Mechanics’ Local No. 701 Union and Industry Pension Fund

This is to inform you that on March 31, 2014 the plan actuary certified to the U.S. Department of the Treasu%y, and also to
the plan sponsor, that the plan is in critical status for the plan year beginning January 1,2014.- Federal law requires that
you receive this notice.

Critical Status

The plan is considered to be in critical status because it has funding or liquidity problems, or both. More specifically, the
plan’s actuary determined that the plan was in critical status last year and over the next 10 .years, the pldn is prOJected to
have an accumulated fundmg deficiency for the 2022-2023 plan years. ; . .
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Rehabilitation Plan s oyoonanrs wr e p v e

Federal law requires pension plans in critical status to adopt a rehabilitation plan aimed at restoring the financial health of
the plan. This is the third year the plan has been in critical status. The law permits pension plans to reduce, or even
eliminate, benefits called “adjustable benefits” as part of a rehabilitation plan. On October 22, 2012, you were notified
that the plan reduced or eliminated adjustable benefits effective January 1, 2013, On Apr;l 27, 2012, you were notified
thal as of Apm z? 2012 the p!an 13 not pcrmit{bd to pay" ‘liun’*p“sum bcneists (or any o‘ther payment in cxcess of thn,

payable attnorng retire, pent I aimtmn seductions may oniv apply tomc*rtf ipants. an_g’, h@nef;vgggms ahose benefit
commencément date is on or after April 29, 2012. o ' ‘

Adjustable Benefits

The remaining adjustable benefits which may be reduced or eliminated as part of a future rehabilitation plan are as
follows:

60 or 120-month payment guarantees;
Early retirerent benefit subsidy;
Benefit payment options other than a qualified joint-and survivor annaity (QISA).

Employer Surcharge

The law requires that all contributing employers pay to the plan a surcharge to help correct the plan’s financial situation.
The amount of; the-surcharge is equal-to a -percentage of th,e amount an ;:mployer i$ othcrwwe Tequired to contribute to the
plan under the applicable collectwe bargammg agreemem Wlt!‘; Qme e ceptfons 2 5% surchal ge is applfcab}c in the
initial critical year and a 10% surcharge is applicable for each succéedmg plan vear thereafter in’ which'tbe plan is in
critical status, until the empioyeg agrch 10 4 collective bargaining agreement that implements the Rehabilitation Plan.

Where to Get More Informatmn
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For more information atotit-this Notige, "yoir’ mf\ywcmmm the Fur’d Admimstrator at 5(}0 W{*& Piamﬁeld Road,
Couniryside, [ilinois 60525-3534 or call 708-482-0220. T P TE
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